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P ART 0 1
REP ORT ON THE RESULTS OF 

IMP LEMENTING SOFT SKILLS TRAINING 
FOR STUDENTS - UNDER THE ACTIVITY 
"IMP ROVING THE EFFECTIVENESS OF 

VOCATIONAL EDUCATION"



1.1 OVERVIEW
P ro g ra m n a m e : So ft s k ills t ra in in g p ro g ra m fo r
s t u d e n t s - u n d e r t h e a c t ivit y “En h a n c in g t h e
e ffe c t ive n e s s o f vo c a t io n a l e d u c a t io n ”

• Le a d in g  Un it : The Institute of Labour Science and 
Social Affairs (ILSSA)

• Implementing unit: Nova Educational Technology 
Joint Stock Company (NovaEdu)

• Training deployment period: from December 2021 to 
the end of May 2022

• Training target: 2nd and 3rd -year students in the 
College system in Hanoi and Bac Ninh, Vietnam

• Total interviewee students: 1,600 students
44



Nu m b e r Tra in in g  Se s s io n
Nu m b e r o f 

Tra in in g  
In s t it u t io n s

Nu m b e r o f 
Tra in in g  
Cla s s e s

To t a l Nu m b e r o f 
s a m p le  s t u d e n t s

Nu m b e r o f s t u d e n t s  
e n g a g e d  in  P ra c t ic a l 

Tra in in g

1
P h a se  1 (De ce m b e r 
20 21 - Fe b ru a ry 
20 22)

7 5 229 20 6

2
P h a se  2 (Ma rch  
20 22 - Ma y 20 22)

21 30 1.371 1.30 1

3 To t a l 28 35 1.60 0 1.50 7

1.2 OVERVIEW  OF TRAINING 
P ROGRAM STATISTICS
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1.3 TRAINING IMP LEMENTATION CONTENT

6

SELF - P OSITIONING AND CAREER 
DEVELOP MENT P ATH DETERMINATION

P OSITIVE THINKING SKILLS

NEGATIVE EMOTION CONTROL 
SKILLS

GOAL - SETTING SKILLS

GRATITUDE MINDSET, LEARNING 
ATTITUDE

COMMUNICATION AND 
BEHAVIOR SKILLS

EFFECTIVE P RESENTATION SKILLS

0 1 0 2

0 30 7

0 40 6

0 5



OUTCOMES
1.4  P ROGRAM TRAINING 

0 1 Identifying p e rson a l s t re n g t h s a n d w e a kn e sse s
t o b u ild a p la n , se t d ire c t ion , a n d sp e c ific g oa ls
fo r p e rson a l a n d ca re e r d e ve lop m e n t w it h in
im p ort a n t t im e fra m e s.

0 2 An a lyzin g , se le c t in g , a n d b u ild in g p osit ive life
va lu e s fo r on e se lf.

0 3 Un d e rst a n d in g o n e 's ow n e m ot ion s , lim it in g
n e g a t ive e m o t ion s , b e in g a b le t o st a y ca lm , a n d
p roa c t ive ly fa c in g ch a lle n g e s t o a d ju st a c t ion s ,
t h ou g h t s , a n d e m ot ion s m ore a p p rop ria t e ly in
b o t h w ork a n d life .

0 4 De ve lo p in g p o sit ive t h in kin g , cu lt iva t in g a
p o sit ive a t t it u d e , b u ild in g t h e h a b it o f
p o sit ive t h in kin g , a n d m a in t a in in g st ro n g
se lf-d isc ip lin e t o a ch ie ve g o a ls .

0 5
Cu lt iva t in g in n e r st re n g t h , c re a t in g
m o t iva t io n fo r o n e se lf, h a vin g t h e
w illin g n e ss t o ch a n g e a n d live m o re
re sp o n sib ly, a n d fo st e rin g a g re a t e r
se n se o f g ra t it u d e in life

0 7 De ve lop in g a con fid e n t d e m e a n o r, p re se n t a t ion skills , a n d e ffe c t ive st a g e a d a p t a t ion .

0 6
Ap p lyin g co m m u n ica t io n a n d b e h a vio r
p rin c ip le s t o ch a n g e t h in kin g a n d
a c t io n s in b o t h t h e b u sin e ss
e n viro n m e n t a n d p e rso n a l life
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TRAINING P ROGRAM
1.5 LECTURERS P ARTICIP ATING IN THE 

Crit e r ia fo r Le c t u re rs :
(1) Bu sin e ss p ra c t it ion e rs - m a n a g e rs , le a d e rs cu rre n t ly
op e ra t in g in e n t e rp rise s , w it h t ra in in g a b ilit y a n d
p ra c t ica l e xp e rie n ce ;
(2) Skill t ra in in g a n d h u m a n ca p a b ilit y d e ve lop m e n t
e xp e rt s
To t a l n u m b e r o f Le c t u re rs : 18  Le c t u re rs

CEO, ASANA JSC 
MR. DANG NGOC THUYEN

TRAINING DIRECTOR & EMOTIONAL 
INTELLIGENCE EXP ERT AT NOVAEDU

P HAM THI THANH HANG, P H.D.

Le c t u re r a t  Vie t n a m  Na t ion a l 
Un ive rsit y, Ha n o i
Dr. Bu i Th i Qu ye n

Ge n e ra l Dire c t o r o f Hika ri P &T Ma n u fa c t u rin g  
a n d  Tra d in g  Co ., Lt d ., Vie t n a m

Mr. Ng u ye n  Du c  Cu on g

P HD, MC, VIETNAM TELEVISION
MS. TRINH VAN ANH

Nort h e rn  Com m e rc ia l Dire c t o rQTTT Grou p
Mr. Ng u ye n  Tu a n  An h

CHAIRMAN OF THAI AN THINH 
VUONG INVESTMENT JSC

MR. VU DUC MANH

DEP UTY GENERAL DIRECTOR OF 
EFFECT SOFTW ARE JSC

MSc. NGUYEN THI BACH NGOC

VIETNAMESE TV HOST, M.SC. 
DANG QUOC ANH

So m e  fe a t u re d  Le c t u re rs :
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No . Q u e s t io n Le ve l 5 (%) Le ve l 4  (%) Le ve l 3 (%) Le ve l 2 (%) Le ve l 1 (%)

P e rc e n t a g e  o f 
ra t in g s  fro m  
Sa t is fie d  t o  

Exc e lle n t  (%)

1 Th e  a m ou n t  o f kn ow le d g e  a n d  va lu e  you  
h a ve  g a in e d  a ft e r t h e  le sson

73,3 18 ,4 6 ,3 1,0 1,0 98 ,0

2
Th e  fle xib le , c re a t ive  t e a ch in g  m e t h od  o f t h e  
in st ru c t o r, a p p lyin g  va riou s a c t ivit ie s

78 ,8 14 ,3 4 ,9 1,0 1,0 98 ,0

3
Th e  in st ru c t o r's  e xp e rie n ce  a n d  e xp e rt ise  
p rovid e  h ig h  p ra c t ica l a p p lica b ilit y fo r 
s t u d e n t s

78 ,1 14 ,4 5,4 1,1 1,0 98 ,0

4
Th e  d e d ica t ion , e n t h u sia sm , a n d  
p ro fe ssion a lism  o f t h e  in st ru c t o r a n d  t h e  
c la ss  o rg a n ize rs  d ire c t e d  t ow a rd s you

8 2,0 12,1 4 ,5 1,1 1,1 98 ,6

5
Ove ra ll p e rce p t ion  o f t h e  b e n e fit s  o f t h e  
le sson

79,2 13,8 4 ,8 1,0 1,2 97,8

Ave ra g e 9 8 ,1

1.6  FEEDBACK AND EVALUATION 
FROM TRAINEES *NOTE:

Th e sa t isfa c t io n le ve l fo r e a ch c la ss
se ssio n fo r e a ch in st ru c t o r is m e a su re d
o n a sca le o f 1-5, a s d e t a ile d b e lo w :

9

Th e p e rc e n t a g e o f ra t in g s fro m Sa t is fie d t o Exc e lle n t
fo r t h e c rit e r io n "Ove ra ll p e rc e p t io n o f t h e b e n e fit s o f
t h e le s s o n " is a p p ro xim a t e ly 9 7 .8 (%).

Sa t is fa c t io n  Le ve l

Le ve l 1 W e a k - No t  Sa t isfie d

Le ve l 2 Ave ra g e  (No rm a l)

Le ve l 3 Ave ra g e  (No rm a l)

Le ve l 4 Exce lle n t  (Gre a t , Ve ry 
Sa t isfie d )

Le ve l 5 Ou t st a n d in g  (Ext re m e ly 
Sa t isfie d )

OVERALL P ERCEP TION OF THE BENEFITS OF THE LESSON 



As a graduating student, I find NovaEdu's soft skills training program highly practical. 
It  h a s  p ro vid e d  m e  w it h  skills  t h a t  n o t  e ve ry sch oo l t e a ch e s . I n o  lon g e r w orry w h e n  
g o in g  fo r job  in t e rvie w s, kn o w in g  h o w  t o  m a xim ize  m y a b ilit ie s  t o  p e rfo rm  t h e  job  
b e t t e r. I a p p re c ia t e  t h e  sch oo l, Nova Ed u , a n d  t h e  t e a ch e rs  w h o  h a ve  h e lp e d  m e  
a cq u ire  p ra c t ica l kn ow le d g e , h e lp in g  m e  im p rove  d a y b y d a y.

1.7  SOME NOTABLE FINDINGS AND 
TYP ICAL FEEDBACK FROM TRAINEES

I'm fo rt u n a t e t o b e on e o f t h e st u d e n t s p a rt ic ip a t in g in t h e So ft Skills t ra in in g o rg a n ize d
b y ILSSA a n d Nova Ed u . Aft e r p a rt ic ip a t in g in t h e p rog ra m , from som e on e u n ce rt a in a n d
t im id , h e s it a n t in fron t o f a c row d , I h a ve com e t o u n d e rs t a n d w h a t I t ru ly w a n t . I ca n n o w
con fid e n t ly p re se n t in fron t o f m a n y p e op le w it h ou t fe a r. I h a ve u n d e rg on e sig n ifica n t
p osit ive ch a n g e s, re so lvin g m y p e rson a l issu e s. I fin d t h is p rog ra m ve ry b e n e fic ia l a n d
b e lie ve it sh ou ld b e o rg a n ize d on a lon g -t e rm b a sis fo r s t u d e n t s .

Nova Ed u 's  so ft  skills  t ra in in g  p ro g ra m  is  t ru ly b e n e fic ia l. Th e  skills  le a rn e d  a re  ve ry 
p ra c t ica l, a n d  I b e lie ve  e ve ryon e  n e e d s t h e m  a ft e r g ra d u a t ion . Aft e r p a rt ic ip a t in g  in  
t h e  p rog ra m , I h a ve  id e n t ifie d  s ig n ifica n t  g o a ls  a n d  t a ke n  a c t ion . I h a ve  b e com e  
m u ch  m ore  m a t u re , se cu re d  a  s t a b le  job , a n d  con t in u e  t o  fu rt h e r d e ve lop  m yse lf.
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In an era where information is "abundant reality" as it is today, being able to 
p a rt ic ip a t e  in  d ire c t  t ra in in g  is  ve ry fo rt u n a t e . Th e  So ft  Skills  t ra in in g  p rog ra m , t a u g h t  
b y a  t e a m  o f p ro fe ss ion a l in s t ru c t o rs , e n t re p re n e u rs , a n d  e xp e rie n ce d  p ra c t it ion e rs , 
h a s  h e lp e d  m e  g a in  a  m u lt id im e n sion a l p e rsp e c t ive  on  life . Th e se  a re  ve ry u se fu l 
in s ig h t s  fo r m y fu t u re  life , h e lp in g  m e  b e co m e  su cce ssfu l.

1.7  SOME NOTABLE FINDINGS AND 
TYP ICAL FEEDBACK FROM TRAINEES

For m yse lf, t h is so ft skills t ra in in g p ro g ra m h a s b e e n w o n d e rfu l. I h op e it is o rg a n ize d
w id e ly so t h a t a ll s t u d e n t s ca n b e e q u ip p e d w ith t h is u se fu l kn ow le d g e . I fe e l t h e p osit ive
ch a n g e in m yse lf t h rou g h e a ch se ssion : fin d in g a g ood job , b e com in g m o re t h ou g h t fu l,
a n d g row in g sig n ifica n t ly.

As a  se n io r s t u d e n t  p a rt ic ip a t in g  in  t h is  so ft  skills  co u rse , it  h a s  h e lp e d  m e  d e ve lop  
m ore  m a t u re  t h ou g h t s  in  life . No  lon g e r ju s t  a  ca re fre e  p e rso n  w it h o u t  a  c le a r 
d ire c t ion , I h a ve  le a rn e d  h ow  t o  se t  g oa ls  a n d  se e k a  m ore  su it a b le  p a t h  fo r t h e  
fu t u re .
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1.8  SOME EXERCISE VIDEOS AND REAL TESTIMONIALS 
FROM TRAINEES

P re se n t a t ion  a n d  Re fle c t io n  Vid e o  a ft e r 
7 So ft  Skills  Se ss io n sEn d -o f-cou rse  P ro je c t  Vid e o 12



1.9  SOME IMAGES FROM THE TRAINING CLASSES
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P ART 0 2

EVALUATION, REFLECTION AFTER TRAINING



• 9 8 .1% o f t h e  p a r t ic ip a n t s in the training program have 
evaluated the course as excellent, with practical value 
for their personal development and career.

• Over 90% of surveyed participants believe that 
learning Soft Skills is important and should be 
organized as early as possible for students.

• The group of soft skills rated as most important and 
essential for vocational education students includes 
communication skills, teamwork, and emotional 
management.

• Entrepreneurial Lectures received positive evaluations 
and were deemed more effective than conventional 
skills instructors due to their knowledge, practical 
experience, and high applicability for students in their 
future careers.

2.1 EVALUATION, REFLECTION 
AFTER TRAINING

Act ive  s t u d e n t  p a rt ic ip a t io n  in  c la ss  
d iscu ssio n s a n d  a c t ivit ie s

15



Lorem ipsum dolor sit amet, consectetur 
a d ip isc in g  e lit , se d  d o  e iu sm o d  t e m p o r 

in c id id u n t  u t  la b o re  e t  d o lo re  

Lo re m  ip su m  d o lo r s it  a m e t , co n se c t e t u r 
a d ip isc in g  e lit , se d  d o  e iu sm o d  t e m p o r 

in c id id u n t  u t  la b o re  e t  d o lo re  

Lo re m  ip su m  d o lo r s it  a m e t , co n se c t e t u r 
a d ip isc in g  e lit , se d  d o  e iu sm o d  t e m p o r 

in c id id u n t  u t  la b o re  e t  d o lo re  

5 St u d e n t s a re h ig h ly e n t h u sia s t ic a b ou t le a rn in g a n d
p e rce ive g row t h t h rou g h e a ch se ssion : t h e y e xh ib it m o re
p o lis h e d b e h a vio r , live re s p o n s ib ly, a n d b e c o m e m o re
p ro a c t ive in t h e ir t a s k s . Ma n y, w h o w e re in it ia lly sh y a n d
in t rove rt e d , h a ve a c t ive ly p a rt ic ip a t e d , sp oke n u p , a n d
sh a re d w it h t h e in st ru c t o rs d u rin g c la ss , con se q u e n t ly
b e com in g m ore con fid e n t in com m u n ica t ion . St u d e n t s
h a ve d e ve lop e d c le a re r d ire c t ion a n d g oa ls a ft e r
com p le t in g t h e p rog ra m .

St u d e n t s h a ve p ro p ose d a n d sh ow n m ore e n t h u sia sm fo r
t h e d ire c t t e a c h in g fo rm a t (o fflin e ) o f t h e p rog ra m
com p a re d t o t h e in d ire c t le a rn in g fo rm a t (on lin e ). Th is
p re fe re n ce a rise s from t h e d e sire fo r d ire c t skills t ra in in g ,
m ore in t e ra c t ion w it h in g ro u p s a n d p a irs , a n d in c re a se d
e n g a g e m e n t w it h b o t h fe llow le a rn e rs a n d e xp e rt s .

Th e a s s ig n m e n t a n d s k ills t ra in in g m e t h o d s e m p loye d
in e a ch se ssion , com b in in g va riou s h ig h ly a p p lica b le
t e a ch in g a p p roa ch e s, h a ve re ce ive d su p p o rt a n d a c t ive
p a rt ic ip a t ion from t h e st u d e n t s .

7

6

St u d e n t s  a c t ive ly p a rt ic ip a t e  w it h  t h e ir 
ca m e ra s  o n , e xp re ssin g  fo n d n e ss  fo r t h e  

le c t u re r a n d  t h e  p ro g ra m .

2.1 EVALUATION, REFLECTION 
AFTER TRAINING
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P ART 0 3
THE LANDSCAP E OF LABOR IN VIETNAM AND 

P ROP OSED RECOMMENDATIONS TO ENHANCE 
VOCATIONAL EDUCATION EFFECTIVENESS



3.1 QUALITY OF VIETNAM'S HUMAN RESOURCES
Vie t n a m 's  La b o r  Fo rc e

4 9 %
Not trained

9 0 ,7 54 ,4
Th e la b o r fo rce in c lu d e s p e o p le a g e d 15 a n d
ove r w h o a re e m p lo ye d a n d u n e m p lo ye d
d u rin g t h e re fe re n ce p e rio d (7 d a ys b e fo re t h e
ob se rva t ion t im e ).

Ag ricu lt u ra l 
w o rkfo rce

In d u st ria l 
w o rkfo rce

Ot h e r
s

In t e lle c t u a l 
w o rkfo rce

La b o r fro m  b u sin e sse s

51%
Tra in e d

Ag ricu lt u ra l w o rkfo rce
70 %

In d u st ria l w o rkfo rce
10 %

Ot h e rs
16 ,1%

La b o r fro m  b u sin e sse s
1,7%

In t e lle c t u a l w o rkfo rce
2,2%

So u rce : Ge n e ra l St a t is t ic s  Office , In t e rn a t io n a l La b o r Org a n iza t io n
18
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Vie t n a m 's la b o r q u a lit y ra n k s 11t h o u t o f 12
As ia n c o u n t rie s p a rt ic ip a t in g in t h e ra n k in g ,
fo llo w in g Ma la ys ia , In d ia , So u t h Ko re a .

3 ,79

6 ,9 1
5,76 5,59

La b o r p ro d u c t ivit y o f Vie t n a m e s e  w o rk e rs  is  t h e  
lo w e s t  in  t h e  As ia -P a c ific  re g io n .

2,5

5

10

11

15

So u rce : Ge n e ra l St a t is t ic s  Office , In t e rn a t io n a l La b o r Org a n iza t ion
19



3.2 VIETNAM'S HIGH-QUALITY LABOR RATIO 
REMAINS LOW

The q u a lit y o f t h e w orkfo rce m e e t in g t h e
re q u ire m e n t s o f t h e in t e rn a t ion a l m a rke t a n d
in t e g ra t ion re m a in s a ch a lle n g e fo r Vie t n a m . In
re a lit y, Vie t n a m 's ra t io o f h ig h -q u a lit y la b o r is
cu rre n t ly low com p a re d t o t h e g e n e ra l
co rre la t ion in t h e re g ion a n d w orld w id e .

In t h e W orld Eco n om ic Foru m 's 20 19 Glo b a l
Com p e t it ive n e ss Re p o rt , u n d e r p illa r 6 on
la b o r, Vie t n a m 's la b o r skills ra n ke d 93rd ou t o f
14 0 a sse sse d e con om ie s .

MR LE TAN DUNG- DEP UTY MINISTER OF THE MINISTRY 
OF LABOR, W AR INVALIDS AND SOCIAL AFFAIRS
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In 20 19, a su rve y con d u c t e d a m on g b u sin e sse s in Vie t n a m re ve a le d t h a t m a n y of t h e m fa ce d
d ifficu lt ie s in re c ru it in g h ig h -q u a lit y la b o r. 73% o f b u s in e s s e s re p o rt e d d ifficu lt ie s in re c ru it in g
e m p loye e s fo r m a n a g e ria l p osit io n s , a n d 6 1% s t ru g g le d t o fin d la b o r w it h su it a b le skills . Th e se
fig u re s in d ica t e a sig n ifica n t g a p b e t w e e n t h e su p p ly a n d d e m a n d fo r la b o r in Vie t n a m .

3 .3 GENERAL OVERVIEW  OF THE 
LABOR LANDSCAP E IN VIETNAM

• Th e 20 20 Vie t n a m Em p loym e n t Su rve y sh ow s t h a t s im p le jo b s a re d e c re a sin g , a n d
e m p loym e n t in t h e n e w e ra re q u ire s m o re a d va n ce d a n d sp e c ia lize d skills .

• A 20 12 st u d y b y t h e Th a ila n d De ve lo p m e n t Re s e a rc h In s t it u t e (TDRI) in d ica t e d t h a t m o s t o f
t h e s o ft s k ills o f Vie t n a m e s e w o rk e rs w e re a t a n a ve ra g e o r w e a k le ve l, e sp e c ia lly in
t e a m w o rk a n d le a d e rs h ip s k ills .

7 3% 6 1%
o f b u s in e s s e s  re p o rt e d  d iffic u lt ie s  

in  re c ru it in g  e m p lo ye e s  fo r  
m a n a g e ria l p o s it io n s

Bu s in e s s e s  s t ru g g le d  t o  fin d  la b o r  
w it h  s u it a b le  s k ills

He re  a re  som e  n o t a b le  n u m b e r:
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3.3 GENERAL OVERVIEW  OF THE 
La b o r La n d s c a p e  in  Vie t n a m

In addition, VCCI Chairman Pham Tan Cong provided the 
fo llow in g  fig u re s: W h e n  b u sin e sse s  h a ve  p la n s  fo r 
re p la ce m e n t  o r e xp a n sion , t h e  la b o r g ro u p  t h a t  b u sin e sse s  
ca n  e a sily re c ru it  t h e  m ost  is  o rd in a ry w o rk e rs  (6 2%). Ne xt  
a re  t h e  a c c o u n t in g  g ro u p  (4 2%), t e c h n ic a l s t a ff (25%), a n d  
m a n a g e m e n t  a n d  s u p e rvis io n  (20 %). Th e  m ost  ch a lle n g in g  
la b o r g ro u p  t o  re c ru it  is  t h e  e xe c u t ive  d ire c t o r  g ro u p  (15%).

In  re a lit y, Vie t n a m  is  s t ill in  t h e  "g o ld e n " d e m o g ra p h ic  
p e r io d , b u t  t h e  q u a lit y o f t h e  la b o r fo rce  is  n o t  ye t  
"g o ld e n ." Th e  p ro p o rt ion  o f la b o r w it h  d e g re e s  o r 
ce rt ifica t e s  is  on ly 26 .1%, a n d  t h e  m a jo rit y o f t h e  la b o r fo rce  
h a s  lim it e d  skills , low  in com e , a n d  d oe s  n o t  m e e t  t h e  
re q u ire m e n t s  o f e m p loye rs  a n d  t h e  m a rke t . Ch a n g in g  t h e  
skills  o f t h e  la b o r fo rce  d e p e n d s on  t ra in in g , b u t  t h e  
ch a n g e s in  re g u la r t ra in in g  p rog ra m s a t  voca t ion a l 
e d u ca t ion  in st it u t ion s  a re  o ft e n  la g g in g  b e h in d  t h e  n e e d s 
o f t h e  la b o r m a rke t .
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20 %
Ma n a g e m e n t  a n d  

s u p e rvis io n

4 2%
Ac c o u n t in g

Ord in a ry 
w o rk e rs

6 2%

25%
Te c h n ic a l St a ff

15%
Exc u t ive  d ire c t o r  

g ro u p



3.4  P ROP OSALS AND RECOMMENDATIONS FOR IMP ROVING 
THE EFFECTIVENESS OF VOCATIONAL EDUCATION
Based on t h e De cisio n No . 2239/QD-TTg of t h e P rim e Min is t e r: Ap p rovin g t h e Voca t ion a l Ed u ca t ion De ve lop m e n t
St ra t e g y fo r t h e 20 21-20 30 p e riod , w it h a vis ion t ow a rd s 20 4 5. Goa l: Voca t ion a l e d u ca t ion m e e t in g t h e h ig h -skille d
la b o r n e e d s o f a d e ve lop e d co u n t ry; b e com in g a le a d in g cou n t ry in voca t ion a l e d u ca t ion in t h e ASEAN re g ion ,
ke e p in g p a ce w it h t h e w o rld 's a d va n ce d le ve l, h a vin g su p e rio r com p e t it ive n e ss in ce rt a in t ra in in g fie ld s , in d u st rie s ,
a n d p ro fe ssion s. Ba se d on t h e st re n g t h s o f b u sin e sse s , Nova Ed u im p le m e n t s se ve ra l so lu t ion s:

In c re a s e a w a re n e s s a m o n g st u d e n t s ,
t e a ch e rs , a n d st a ff a t vo ca t io n a l
e d u ca t io n in st it u t io n s a b o u t t h e
im p o rt a n ce o f so ft skills a n d
e n t re p re n e u ria l m in d se t , e s t a b lish in g
b u sin e sse s , a n d fo st e rin g in n o va t io n
t h ro u g h p ro g ra m s su ch a s se m in a rs ,
w o rksh o p s, fo ru m s, a n d co m p e t it io n s
o n va rio u s t o p ics…
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3.4  P ROP OSALS AND RECOMMENDATIONS FOR IMP ROVING THE 
EFFECTIVENESS OF VOCATIONAL EDUCATION

Closely in t e g ra t e vo ca t io n a l e d u ca t io n
w it h b u sin e sse s a n d t h e la b o r m a rke t
t h ro u g h co lla b o ra t ive t ra in in g a n d
re c ru it m e n t p ro g ra m s, p e rso n n e l
d e ve lo p m e n t , o rg a n izin g st u d e n t
vis it s , a n d p ro vid in g p ra c t ica l le a rn in g
e xp e rie n ce s a t b u sin e sse s…
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Organize t ra in in g fo r co re so ft skills t o
e n h a n ce t h e co m p e t it ive a d va n t a g e fo r
vo ca t io n a l e d u ca t io n st u d e n t s . Im p le m e n t
t ra in in g a s a su b je c t in t h e cu rricu lu m ,
a llo w in g st u d e n t s e a rly a cce ss , fo cu sin g
o n skill g ro u p s su ch a s m a n a g e m e n t ,
t e a m w o rk, co m m u n ica t io n , t e ch n o lo g y
u t iliza t io n , e n t re p re n e u ria l skills…
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3.5 P ROP OSAL TO ORGANIZE A SOFT SKILLS TRAINING P ROGRAM TO 
ENHANCE THE CAP ABILITIES OF VOCATIONAL EDUCATION STUDENTS.
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I, Th e  m e t h o d o lo g y o f o rg a n izin g  s o ft  s k ills  t ra in in g
The sp e c ific p ro p o sa l fo r voca t ion a l e d u ca t io n in st it u t io n s: Org a n izin g so ft skills t ra in in g a s a n e sse n t ia l
su b je c t t o h e lp voca t ion a l e d u ca t ion st u d e n t s e n h a n ce t h e ir co m p e t it ive a d va n t a g e in t h e n e w e ra .

• Tra in in g  o rg a n iza t io n  fo rm a t : Im p le m e n t in g  t h e
So ft  Sk ills  Co u rs e  (Un ifo rm  cou rse  n a m e  fo r 
e a ch  sch oo l), w it h  d ire c t  c la ssroom  le a rn in g  a t  
t h e  in s t it u t io n  a n d  p ra c t ica l e xp e rie n ce s  t h rou g h  
com p a n y vis it s  a n d  re a l-w orld  e xp o su re .

• Tra in in g  d u ra t io n : 3 c re d it s ( e q u iva le n t  t o  8  - 10  
t ra in in g  se ss ion s)

• Cla s s  s ize : 30  - 50  s t u d e n t s
• Ta rg e t  a u d ie n c e : Firs t  t o  fin a l-ye a r  s t u d e n t s o f 

t h e  in s t it u t ion , a im in g  t o  p rovid e  a cce ss  t o  
le a rn in g  a s  e a rly a s  p ossib le . 

No t ific a t io n  Re g a rd in g  Do c u m e n t  “ Ky n a n g  t o a n  d ie n  - Ne n  t a n g  c o t  lo i 
d e  k h o i n g h ie p  t h a n h  c o n g ” a p p ro va l fo r  St u d e n t s , Fa c u lt y , a n d  St a ff a t  

Ed u c a t io n a l In s t it u t io n s .



II, Co n t e n t  o f s o ft  s k ills  t ra in in g
COGNITION

SKILL

START UP
SKILL

SOCIAL 
INTERACTION 

SKILLS

LEADERSHIP
SKILL

The t ra in in g con t e n t o f t h e
co u rse fo cu se s on 7 m a jo r skill
g ro u p s, e q u iva le n t t o th e 7
co m p e t e n cy g ro u p s t h a t
vo ca t io n a l e d u ca t io n st u d e n t s
sh o u ld p o sse ss

Th e o b je c t ive s o f t h e
c o u rs e a re t o :

1, De ve lo p  c o m p re h e n s ive  t h in k in g .

2, Cu lt iva t e  a n d  re fin e  e s s e n t ia l s o ft  
s k ills .

3, Eq u ip  s t u d e n t s  w it h  k n o w le d g e  
fo r  s u c c e s s fu l c a re e r  e s t a b lis h m e n t  
a n d  e n t re p re n e u rs h ip .
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EMOTIONAL 
MASTERY

SKILL

MANAGEMENT 
SKILL

W ORKING 
SKILL



III, Im a g e s  o f p ra c t ic a l s o ft  s k ills  t ra in in g  a t  No va Ed u

27

Students actively participate in 
c la ss  d iscu ssio n s

St u d e n t s  a t t e n t ive ly lis t e n  
t o  t h e  Le c t u re r

Te a m w o rk a c t ivt ie s St u d e n t s  ‘s  c rit ica l p re se n t a t ion

Co h e sive  Te a m b u ild in g  
Ac t ivit ie s

Te a m b u ild in g  e xp e rie n ce s 
ch a lle n g e s a n d  b e yo n d  lim it s

St u d e n t s  vis it  a n d  
e xp e rie n ce

a t  Ac t u a l En t e rp rise

Visit in g  t h e  p ro d u c t io n  m o d e l, 
m e e t in g  t o  le a rn



novaedu.vn0 9 89 .49 .20 .20

CONTACT INFORMATION

novae d u.vn@gm ail.com
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